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Minimum Standards Attestation
I, Shane Regan, attest that St.John Vianney’s School, Parkdale is compliant with:
 All of the requirements for the minimum standards and other requirements for the
registration of schools as specified in the Education and Training Reform Act 2006 (Vic)
and the Education and Training Reform Regulations 2017 (Vic), except where the school
has been granted an exemption from any of these requirements by the VRQA
 Australian Government accountability requirements related to the 2019 school year under
the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013
(Cth)
 The Child Safe Standards prescribed in Ministerial Order No.870 – Child Safe Standards,
Managing Risk of Child Abuse in School.
22nd May 2020
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Our School Vision

ST. JOHN VIANNEY’S VISION

St. John Vianney’s is a welcoming and supportive community of teachers,
parents and children who teach and live by the Gospel values of Jesus
Christ.
We provide a valid, contemporary curriculum that empowers our students
to achieve their personal best in their academic, emotional, social and
physical well-being.

2019 ANNUAL REPORT TO THE SCHOOL COMMUNITY

3

St. John Vianney’s School Parkdale

School Overview
St.John Vianney’s School is one of two schools in the Catholic Parish of St.Patrick,
Mentone/Parkdale. Currently we have a student population of one hundred and thirty seven in
seven classes from Prep to Year 6. St.John Vianney’s supports children to build positive selfesteem in an environment that endeavors to provide all children with an opportunity for
individual development through a range of academic, social and emotional skills. Our school
motto, "Love Conquers" reflects both our belief in and our commitment to respecting and
developing the uniqueness and potential of each person within the context of Catholic faith and
education.
At St.John Vianney’s we believe that community is our strength. Our Parish Priest, Fr.Michael
McEntee, is the faith leader of our community and actively participates in Sacramental
preparation programs for both students and parents. Our staff are committed, highly competent
professionals who encourage and inspire students. Our parents are enthusiastic, supportive and
involved in the social, academic and spiritual life of our school. Our students enjoy school life,
accepting the challenges of a contemporary curriculum which is delivered in a secure, caring
environment. We at St.John Vianney’s are proud of our school.
To facilitate the individual development of our students, our curricula is:


based on the Victorian Curriculum



supported by contemporary technology tools for individual student use, these include
PC’s, Chromebooks and iPads



diverse in the range of contemporary learning areas which in addition to the core
curriculum include specific instruction in- Visual Arts, Indonesian, Library skills,
Performance, Physical Education and Contemporary Dance.



complemented by Pastoral Care and Wellbeing programs which acknowledge individual
needs growing the strength of student voice and student leadership. These programs
are supported by our Wellbeing Leader and school based psychologist who has worked
with students and parents
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As a school we have set direction in each of our spheres (Education in Faith, Learning and
Teaching, Student Wellbeing, School Community and Leadership and Management) to
enhance the existing practice at St. John Vianney’s.
The goals for each of the spheres are listed below.
Education in Faith
To strengthen and deepen the Catholic identity, faith life and service of all members of the
school community.
Learning and Teaching
To personalize student and staff learning to enhance student engagement and learning
outcomes.
Student Wellbeing
To improve the wellbeing of all students and stimulate them to confidently and successfully
engage in learning.
School Community
To engage our families further in their child’s learning and be more actively involved in the life of
the school and parish.
Leadership and Management
To continue developing an inclusive culture of learning, feedback and respect with staff
committed to student success.
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Principal’s Report
The 2019 school year at St.John Vianney’s was busy, fruitful and supportive of the work done
by school staff, students and our community. 2019 was the 4th year of our School Improvement
Cycle and as such we were due for a School Review. Under the CEM model we chose to have
a specific focus review where we employed a “critical friend”, Liz Gleeson to work within the
framework of a key question- “How can St.John Vianney’s school maximise its educational
narrative of excellence and growth, to become a school of 1st choice for parents and
secure its long-term future?” This key question would provide data, feedback and directions
for the future growth of St.John Vianney’s school which is a shared mission with all
stakeholders. The 2019 Prep enrolment of 18 students is a positive sign of enrolment growth.
Student performance as measured through NAPLAN and Tableau data reflected the 2018 trend
of strong student growth. In 2018 our NAPLAN student growth in all areas had been superior to
the comparative groups and this trend continued in 2019. The Tableau data for Grammar &
Punctuation, Numeracy, Reading, Spelling and Writing also reflected strong student
performance with our school effect size, on average, 75% approx. higher than the state average
effect size, this reflects the similar trend of the NAPLAN data. Our growth was so strong that we
were recognised by ACARA as one of 275 schools in Victoria who had achieved substantially
above average gains: (see newspaper article p.16 this report)
“I am pleased to advise that ACARA has identified your school as having demonstrated substantially
above average gain in reading and numeracy achievement, as measured by NAPLAN. On behalf of
ACARA, I would like to extend my congratulations to you and your school community on this
achievement. Improvement in student Literacy and Numeracy of this magnitude, as measured by
NAPLAN, is significant and worthy of highlighting and acknowledging” (letter from CEO ACARA to St.
John Vianney’s School Principal, March 2019)
This continued growth can, in part be put down to the positive impact of the Benchmark
Assessment System (BAS), the Levelled Literacy Intervention and the Essential Assessment
Program providing data that our teachers have used to positive effect to inform their teaching.
As part of the Parish of Mentone/Parkdale our community has again valued the opportunity to
celebrate the reception of Sacraments of Reconciliation, Confirmation and masses in the St.
John Vianney’s church. 2019 also saw our community come together for our bi-annual school
production, this year it was Beauty & the Beast featuring all students from Prep- Year 6. We
also had a very successful sporting year with a number of premierships and being judged “The
School of the Year” by Netball Victoria, this success was largely due to the support that our
netball program received from parent coaches.
Shane Regan- Principal
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Education in Faith
Goals
To strengthen and deepen the Catholic identity, faith life and service of all members of
the school community
Intended outcomes
1. That the children’s perception, knowledge and understanding of Catholic faith, including
the living out of this faith through service, are enhanced.
2. That the opportunities provided for staff, parents and students to have a deeper
relationship with God through prayer, worship and service are strengthened.
3. That staff and parents are more actively engaged in the children’s faith education by
nurturing their own education in faith.
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Achievements 2019
In 2019 the staff at SJV continued to refine their skills in the implementation of the RE
Curriculum Framework. We spent staff meetings and PLTs planning and working to ensure that
all experiences of Religious Education at SJV provided meaningful and appropriate
engagement for both staff and students. Our classroom teaching of Religious Education was
planned to allow for critical thought and inquiry, seeking to find ways of making the Catholic
tradition meaningful and engaging to our community today.
Once again throughout 2019 we were part of an RE Collective with St. Louis de Montfort’s and
St. Brigid’s. We applied for and received a grant to work together to achieve a common goal:
effective planning and assessment in Religious Education.To be able to work as a team to
explore learning outcomes in Religious Education and to increase knowledge and
understanding in these key areas for our staff was very worthwhile and of great benefit to
everyone.
The sacramental program at grades 2, 3 and 6 was very successful. The enquiry nights for
Eucharist, Confirmation and Reconciliation were all well attended and informative. Ingrid Green,
a former CEM Religious Education learning consultant, was the presenter for the Eucharist
evening.
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The Confirmation reflection day was once again held at St. Paul’s Retreat Centre in Wantirna.
The children loved reading the letters from their parents, all of the staff and other children
throughout the school. They also spent part of the day painting symbols of the Holy Spirit onto
wooden crosses. The children painted personal reflections of their time at SJV onto the other
side of the cross, the crosses were then varnished and presented to the children at Graduation.

Confirmation was celebrated in St. John Vianney’s Church with Father Brendan Hayes as the
principal celebrant. The children made family banners, focussing on one Gift or Fruit of the Holy
Spirit. Not only were these banners very meaningful to the children, but they were able to
display them in the church at SJV for the Confirmation celebration.
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Two evening prayer and reflection nights were held for the prep and grade one children and
their parents. Prayers in Pyjamas was held in May for the preps. At the end of this evening, the
preps were presented with a special SJV candle to take home. Baptism Reflection Night was
held in August for the grade ones. On this night the grade one children were presented with
white stoles with the baptism symbol screen printed on them. The Reconciliation, Eucharist and
Confirmation symbols will all be added as the children receive these Sacraments and the stoles
will be worn on each occasion.
These stoles will be a very visual reminder for the children of their faith journey at St.John
Vianney’s.
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A reverent and beautiful paraliturgy was held before Easter to remember and reflect on the
Passion of Christ. On the first day back after the Easter break we celebrated Alleluia Day,
rejoicing in the Resurrection of the Lord. It was a day of great joy with a paraliturgy, art activities
and an Easter egg hunt.
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Our school feast day, as in previous years, was celebrated together with Grandparent’s Day
and it was a wonderful day, with family activities, morning tea, a photo booth and it concluded
with a celebration of the Eucharist.
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Graduation was a true reflection of the spirit of St. John Vianney’s. The students and parents
visibly showed their love and gratitude for the many gifts they had been given throughout their
school journey. The students each shared an early memory of their parents and themselves on
their St. John Vianney journey. Mel Pleysier shared her considerable artistic talents with us by
painting a set of wings on our school fence with the names of the 2019 graduates in the
feathers, a lasting tribute to a sensational group of young people, with the inspirational

words:”Spread your wings and fly”.

Value Added







RE Collective meetings with St. Louis de Montfort’s and St. Brigid’s, working on effective
planning and assessment in Religious Education.
Focus on Social Justice principles throughout the curriculum.
The Church’s social justice teachings lived and strengthened through action.
Social justice initiatives led by our senior student leaders- facilitating a greater
understanding through student voice- Project Compassion, Socktober, Vinnie’s Winter
Appeal, Christmas Hampers
Celebration of our Feast Day linked to Grandparent’s Day
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Holy Week, ANZAC Day, Remembrance Day, Mother’s Day, Harmony Day provided
opportunities for our school community to gather and acknowledge as people of faith.
 Stations of the Cross, Easter paraliturgies prepared by different class levels
 Alleluia Day organised to celebrate the Resurrection of Jesus and proclaim the message
of hope this brings
 Sacramental nights held for parents and students of both parish primary schools in
grades, 2, 3 and 6
 Staff professional learning in all areas of the new RE Curriculum Frameworks
focussing on joint inquiry and RE planners.
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Learning & Teaching
Goals
To personalise student and staff learning to enhance student engagement and learning
outcomes.
Intended outcomes
That literacy and numeracy outcomes be improved across the school.
That a culture of feedback be developed that underpins student and staff learning.
Achievements
Throughout 2019 our focus was to continue to review our intervention across the school in
literacy and maths and to continue to improve our data collection in literacy and numeracy.
The Fountas and Pinnell - BAS Benchmark Assessment System was extended to Levelled
Literacy Intervention with the Learning Support Officers and teachers learning the new
Intervention Model. Intervention occurs four times a week and continuous assessment was
used to monitor the students growth. To further support reading improvement across the school
students who need more than LLI are supported through an intervention program that monitors
decoding and sight words. Student progress is continued to be monitored in a central system
both online and with a visual display of students related to learning growth points. In Year
2 ‘Story Dogs,’ continued,this program supplements our reading program twice a week for
individuals and encourages the students to practice reading. This program is designed to
support students in their reading in year 2 and year 3.

To further improve numeracy outcomes all staff have continued to receive professional
development in using the Essential Assessment program for data collection and planning
student outcomes. Individualised learning and monitoring the growth and progress of students
throughout learning in mathematics continues to be the essential components of our numeracy
program. In Maths PLTs teachers continued to discuss and plan the growth and progress of our
students. Maths intervention twice a week for students was a new initiative this year.
Overall our NAPLAN 2019, performance and growth in learning, was very strong, with student
growth in all five areas of NAPLAN, Reading, Writing, Spelling, Grammar and Punctuation and
Numeracy of students from year 3 2017 to year 5 2019. This suggests that our high
expectations for student gains and individualised teaching across the school and planned
support interventions have ensured that students are gaining growth above the state average.
In Numeracy our students in year 5 scored substantially above the state in scaled score.
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This year teachers have continued to plan inquiry units of work implementing the RE Curriculum
Framework. This program is designed to further engage students in real experiences that
promote investigative learning based on real life experiences, values, faith and social
justice. The purpose is to open up a more explicit dialogue between Catholic faith and the
diverse cultures and lives of our students. Through these new units of inquiry we hope
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to engage our students in real learning that reflects and draws lessons from their Faith, History,
Geography, Science, Economics and our intercultural and creative capabilities.

An essential part of the learning and progress of students at our school is based on involving all
students in a wide diverse range of programs.
We plan to provide involvement in a wide range of sporting experiences for all our students and
this year these included and were not limited to gymnastics and dance, cross country and
athletics, lacrosse, netball and basketball. We also supported teams and individuals who move
towards excellence in sport. This year our school was nominated as the 2019 School of the
Year as part of the 2019 Netball Victoria

Community awards. Our boys were State Champions, the girls finished in the top four in the
state and one of our girls made the state team and played in Canberra. We believe that these
experiences provide for the development of the whole child socially, emotionally and physically.
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Value added





Students participated in the Australian Mathematics Association Competition
Literacy leader training teachers on Levelled Literacy Intervention
STEAM learning units of work and specialist teacher
RE Leader participated in the PD cluster of schools for implementation of the RE
curriculum Framework
 Digital access to Google Classroom and blog for all students at school level and
supporting individual learning and at home tasks
 Spotlight on Learning -Sharing of Inquiry learning from each class exhibition once a
term, all content managed and presented by students of the various year levels
 Ambassadors for Dolphin Research Institute
 Participation in National Tree day where trees were planted across the school grounds
 “Stomp.” Hip Hop dancing and concert in term 2
 School concert, “Beauty and the Beast” was the essential component to the Performing
Arts program
 SJV representative Chess team, including participation in regional inter-school Chess
Championships
 5/6 student leadership and initiatives, Including The Halogen Young Leaders Day
 Private Keyboard and Guitar lessons offered to students
 SEESAW program used to communicate with parents on student learning in classrooms
Helen Tancheff
Learning & Teaching Leader
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Student Wellbeing 2019
Goal: To improve the wellbeing of all students and stimulate them to confidently and
successfully engage in learning.
Intended Outcomes: That students are confident, engaged and successful learners within a
safe and restorative learning environment. That students, staff and parents are partners in
learning.
St John Vianney’s prides itself on having a culture where student wellbeing is seen as
essential to learning and life outcomes.
Based on Catholic Education Melbourne’s Excel - Wellbeing for Learning guide, the school takes a
holistic approach to student wellbeing. We explicitly teach social and emotional skills to our students,
through the You Can Do It Program and Circle Time sessions. These are held weekly across the
school and involve teaching strategies to develop resilience, recognise and manage emotions and
build self-esteem. The promotion of wellbeing is enhanced by its links across the curriculum. This was
most evident in Term 1 when the whole school Religious Education and Inquiry topic was Perspective,
giving all students the opportunity to learn more about themselves and to recognise the importance of
respecting the viewpoints of others through these lessons.
The School Review gave the staff the opportunity to review school policies and to ensure they were
up to date and relevant. In particular, the Behaviour Management, Anti Bullying Policy - and other
policies related to the Child Safety standards- were carefully examined to ensure a safe environment
for our students at all times. In addition, staff completed the Protecting Children - Mandatory
Reporting and Other Obligations elearning modules to increase their knowledge of protecting the
safety and wellbeing of our students and their responsibility to do so..
Referrals to our school psychologist, now in her 4th year, continued to grow. She was able to counsel
individual students, provide support and guidance to families and be a resource to staff during her
fortnightly attendance. The school psychologist has also been instrumental in helping to identify
children at risk emotionally, socially and academically. Close relationships have also been fostered
between the staff at St John Vianney’s and external health providers so that the best strategies to
support students can be implemented both at home and at school.
In November the resilience and strength of our community was tested when three of our students
were involved in a freak accident. Counselling for students, their families and staff was provided, but
the overwhelming support of the school community for the families
involved is testament to the strength of character and amazing community spirit that exists within St
John Vianney’s.
Online safety has continued to have a strong focus across all levels of the school. In October the
school was lucky enough to have cyber safety expert Susan McLean address the parent body,
alerting parents to the dangers of their children’s online world and giving clear guidelines as to how to
monitor the use of devices and strategies to keep their children safe. Feedback about this
presentation was overwhelmingly positive and parents were most grateful for this advice.
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A variety of experiences and programs have been provided to build friendships and leadership skills.
The introduction of a Year 3 and 4 camp, the Family Life talks to Year 3-6s , the Year 6 Prep Buddy
Program, participation by all students in the school production Beauty and the Beast, conducting
lessons at our local kindergartens, junior school lunches, attendance by Year 6s at the National Young
Leaders Forum and participation at the Student Leadership Program are just a few of the many
activities that the school has provided during 2019. Further opportunities to build personal qualities,
such as compassion, empathy, patience and selflessness, were provided through a range of social
justice activities. Singing to the residents at Elly Kay Nursing Home at Christmas time, celebrating
Harmony Day and World Food Day, where children placed cans of food for the poor around our map
of the world out on the netball courts, are among some of the student led social justice initiatives the
children participated in.

Value Added
● Introduction of Years 3 and 4 camp
● Family Group activities eg Alleluia Day, Catholic Family Week, Grandparents Day
● Strengthening of our fortnightly Year 5 / 6 leadership activities
● Continuing to cater for individual differences through Personalised Learning Plans (PLPs)
● Regular communication and support through our PSG meetings
● Positive partnerships with Kilbreda, St Bede’s and Parkdale Secondary College
● Year 6 Transition to Secondary School night
● Student ambassadors for the Dolphin Research Institute
● Commencement of weekly newsletter article to highlight one Prep student each week
● Two day visit by Life Education Van to empower our children to make safer and healthier
choices
● Participation in school production and STOMP dance lessons and concert
● Involvement of Year 6 students in school tours, Catholic Education Week Mass at St Patrick’s
Cathedral, ANZAC Day ceremonies, Ride to School Day & Clean Up Australia Day
● Friendship Seat to support social interaction on the playground
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Child Safety Standards – Overview
Introduction
St. John Vianney’s Primary School is committed to providing a safe environment for all students
and young people and will take active steps to protect them against abuse. To achieve this the
school has developed and actively enforces Child Safety Strategies to ensure that any person
involved in ‘child connected work’ is aware of their obligations & responsibilities for ensuring the
safety of all children under their care.
In accordance with requirements of the Victorian Government’s Ministerial Order No 870, St.
John Vianney’s Primary School maintains a culture of ‘no tolerance’ to child abuse. To achieve
this it has established a holistic Child Safety Strategy incorporating the processes, policies &
procedures listed below.

St. John Vianney’s Primary School Child safety Strategy includes, but is not limited to the:
1. Establishment of strategies for embedding a culture of child safety at the school;
2. Maintenance & communication of a policy affirming the school’s commitment to child
safety and the promotion of an environment where children feel respected, valued and
encouraged to reach their full potential;
3. Maintenance & implementation of a Child Safety Code of Conduct;
4. Established processes for screening, supervision, training, and other human resource
practices to reduce the risk of child abuse & promote a child safe learning environment;
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5. Maintenance & Communication of procedures for responding to and reporting child
safety complaints, suspected abuse, disclosures or breaches of the Child Safety Code of
Conduct.
6. Risk Management strategies to identify and reduce or remove risks of child abuse
7. Maintenance of strategies to promote student participation & empowerment in creating
an environment where they feel respected, valued and are capable of reaching their full
potential.

Scope
St. John Vianney’s Primary School Child Safety Standards apply to any individual employed by
the school, employed under contract, volunteers or contracted service providers. Failure to
comply with any aspect of the school’s Child Safety Standards may result in criminal
proceedings in accordance with the Children, Youth and Families Act 2005 (Vic.), the Crimes
Act 1958 (Vic.) and the recommendations of the Betrayal of Trust Report 2013.

Our School’s Commitment to Ensuring Child Safety
All students enrolled at St. John Vianney’s Primary School have the right to feel safe. The
wellbeing of students will always be our school’s first priority. The school aims to create a child
safe environment where children feel valued & respected by committing to the following
arrangements for students, parents, carers, staff members, clergy, volunteers and contractors.

Our Commitment to our Students
» We commit to the safety and wellbeing of all students & young people enrolled in our
school.
»

We commit to providing students & young people with positive and nurturing
experiences.

»

We commit to listening to students & young people and empowering them by taking their
views seriously, and addressing any concerns that they raise with us.

»

We commit to taking action to ensure that students & young people are protected from
abuse or harm.

»

We commit to teaching students & young people the necessary skills and knowledge to
understand and maintain their personal safety and wellbeing.

»

We commit to seeking input and feedback from students & young people regarding the
creation of a safe school environment.
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Our Commitment to Parents and Carers
» We commit to communicating honestly and openly with parents and carers about the
wellbeing and safety of their children.
»

We commit to engaging with, and listening to, the views of parents and carers about our
child-safety practice, policies and procedures.

»

We commit to transparency in our decision-making with parents and carers where it will
not compromise the safety of children or young people.

»

We commit to acknowledging the cultural diversity of students and families, and being
sensitive to how this may impact on student safety issues.

»

We commit to continuously reviewing and improving our systems to protect children from
abuse.

Our Commitment to our School Employees, Clergy, CRTs, Volunteers & Contractors
1. We commit to providing all staff members, clergy, casual relief teachers (CRTs),
volunteers & contractors with the necessary support to enable them to fulfil their roles.
This will include regular and appropriate learning opportunities.
2. We commit to providing regular opportunities to clarify and confirm policy and

procedures in relation to child safety and the protection of students and young people.
This will include regular briefings & annual training in the principles and intent of the
Child Safety Policy and Child Safety Code of Conduct, and staff responsibilities to report
concerns.
3. We commit to listening to all concerns voiced by staff members, students, caregiver’s

clergy, volunteers, and contractors about keeping children and young people safe from
harm.
4. We commit to providing adequate resources to support staff members, clergy, CRTs,

volunteers & contractors meet and exceed their Child Safety obligations.
5. We commit to appointing a ‘Child Safety Officer’, to further promote child safety and

support all members of the school community to understand, meet and exceed their
Child Safety obligations.
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6. We commit to providing support to any member of the school community who reports a

child safety complaint, suspected abuse, disclosure or breaches of the Child Safety
Code of Conduct.
7. We commit to providing opportunities for staff members, clergy, CRTs, volunteers &

contractors to receive formal debriefing and counselling arising from incidents of the
abuse of a child or young person.
Achievements


consulted with our Senior students in relation to elements of our Code of Conduct



developed a Volunteer Application and interviewed Volunteers (as required)



developed documentation for Volunteers and Contractors



provided professional learning for all staff in relation to the Child Safe Standards
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Leadership & Management
Goal
To continue to develop an inclusive culture of learning, feedback and respect with staff
committed to student success.
Intended Outcomes
That staff grow individually and collectively as learners.
That staff work collaboratively to build teacher capacity.

Achievements


scheduled leadership meetings



back to back planning time for team teaching



weekly staff and PLT meetings



continue to provide support programs for staff regarding student behavior issues



Annual Review Meetings aligned to AITSL Standards and the School Improvement Plan
in order for ARMs to be a meeting for appraisal and goal setting rather than reporting on
actions taken



revisited the importance of “learning intentions” and “success criteria” as components of
the learning cycle



increasing staff leadership roles, in particular focus on the importance of the Wellbeing
Leader as the first contact for any related matters



employment of specialist Literacy Intervention Leader



focus on the development of a more effective enrolment and student recruitment
strategy



establishment of a St.John Vianney’s school Education Board Sub-committee to focus
on matters specific to our needs as one of two schools in the parish
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EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING
DESCRIPTION OF SOME OF THE PL UNDERTAKEN IN 2019


All staff participation in the Religious Education Collective meetings regarding the
new Religious Education Guidelines



Dynamiq- Emergency Management Response, Warden Training



1st Aid & Resuscitation



Protecting Children-Mandatory Reporting and other obligations



Susan McLean- IT & Cyber Safety



York Assessment of Reading & Benchmark Assessment System (BAS)



CEM Network meetings for Principals, Deputies, Religious Education leaders,
Teaching & Learning leade, Wellbeing leaders and ICT leaders



Student Handwriting skills with input from an Occupational Therapist



NCCD professional development of all staff



The introduction of the Levelled Literacy Intervention program



Student Leadership Program for Year 5&6 students



Numeracy- The School Engagement Model



Respectful Relationships



eSmart education



PLT & Staff Meetings with a specific Literacy & Numeracy focus



Staff PD days for review of all documentation re School Review 2019
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NUMBER OF TEACHERS WHO PARTICIPATED IN PL

17

AVERAGE EXPENDITURE PER TEACHER FOR PL

$958.00

TEACHER SATISFACTION TAKEN FROM 2019 SCHOOL REVIEW REPORT
The school climate scores indicate that staff rate their school, their colleagues and their
practices in the top 25% of Australian primary schools. Of note in particular are the scores
for collaborative learning and teaching practices that are essential for a highly skilled staff
to function effectively:
i)

Teacher Confidence (89%)

ii)

Engaging Practice (81%)

iii)

Quality Teaching (86%)

Similarly, the figures for Engagement & Learning indicators tell the story of a staff who are
fully aware of what is required to achieve the desired outcomes, for their students and for
their own professional growth:
i)

Teamwork (81%)

ii)

Empowerment (72%)

iii)

Ownership (82%)

iv)

Appraisal and Recognition (68%)

v)

Professional Growth (71%)

It has been acknowledged by the Leadership Team that there is further opportunity for
growth, particularly in the Learning Indicators (iv & v), and this will be addressed later in
the report.

Data sets and observation of classroom practice indicate that students at St. John Vianney
are engaged, well catered for in terms of their personal learning needs and are known
intimately by their classroom teachers (and school leaders).
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CEMSIS STAFF
SURVEY DOMAIN

DOMAIN DEFINITION

School %
positive
endorsement
(n=12)

CEM average
school
comparison
% positive
(n=13,985)

1. Student safety

Perceptions of student physical and psychological safety while at school.

81%

69%

2. School climate

Perceptions of the overall social and learning climate of the school.

89%

76%

3. Staff-leadership
relationships

Perceptions of the quality of relationships between staff and members of the
leadership team.

87%

76%

4. Instructional
leadership

The extent to which the school leaders set the conditions for improving teaching
and learning at the school.

78%

56%

5. Feedback

Perceptions of the amount and quality of feedback staff receive.

47%

40%

6. School leadership

Perceptions of the school leadership's effectiveness.

83%

57%

7. Staff safety

Perceptions of staff safety in the school.

78%

65%

8. Psychological
safety

How safe it feels to take risks and make mistakes in this school.

76%

63%

9. Professional
learning

Perceptions of the quality and coherence of professional learning opportunities.

54%

57%

10. Collaboration
around an
improvement
strategy

Perceptions of the coherence of the school's improvement strategy.
91%

58%

11. Collaboration in
teams

How well teachers work together in teams to improve teaching and learning.

69%

67%

12. Support for teams Teachers' perceptions of how well school leadership sets the conditions for teams
to collaborate effectively.

63%

65%

13. Collective
efficacy

Teachers' perceptions that staff at the school have what it takes to improve
instruction.

100%

70%

14. Catholic identity

Teachers' perceptions of the principal's faith leadership and of particular
dimensions of Catholic identity in school life.

92%

78%

The 2019 Cemsis Staff Survey data reflects an overall School Positive Endorsement of 80%
compared to the CEM Average School Comparison of 67%. Of the 12 indicators that were
higher than the CEM comparison the average margin of School Positive endorsement was
16.3% higher. Professional Learning and Support for Teams were slightly down (3% and 2%
respectively) and they will be examined by the whole staff in 2020/21 to identify issues and
establish priorities for development.
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CEMSIS 2019 STUDENT RESPONSE DATA DASHBOARD
2019 Student Survey positive response aggregated % totals by year level and gender for St
John Vianney's School.
OVERALL SCHOOL POSITIVE ENDORSEMENT 71%
CEM average Positive Response Index school comparison 66%
This percentage comparison is a very positive reflection of how the students see themselves in
the school context. Their understanding and acceptance of “Rigorous Expectations”= 6% above
School Comparison and their sense of “School Belonging”= 9% above School Comparison, are
strong foundations for strong student and community growth.
On average across 8 of the 9 Student Survey Domains the St.John Vianney’s students gave an
overall positive endorsement of 6.5% higher than the PRI school comparison.
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School Community
Goals
To engage our families further in their child’s learning and be more actively involved in the life of
the school and parish.
Intended Outcomes
That parents are more confident in being involved in their child’s learning.
That communication between the home and school is improved.
Achievements


commissioning of a school digital sign on closest corner to advertise school activities



“Spotlight on Learning” where students from all year levels present a synopsis of the
Inquiry topic work covered



Sacramental meetings with an emphasis on adult formation for the sacrament



PFA purchasing Graduation Bears for exiting Yr.6 students presented to them by their
Prep Buddy at the end of year family Carols Night



building links with local kindergartens regarding our enrolment program via principal,
teacher and student group visits to the kinders and with kinder groups coming to us for
performance and art activities led by our student leaders



Involvement of local catholic secondary colleges in VCAL programs with St.John
Vianney’s students



parents formed an Enrolment Group to encourage Prep enrolments and speak to
prospective enrolment families



our bi-annual school production, this year “Beauty & the Beast”- parent assistance with
all aspects- props, costumes, make-up, transport



Seesaw online communication program used at all year levels to enhance
communication and involvement



parent representation on the Parish Education Board & strong support for the Parents &
Friends Association through fundraising and working bee activities
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thank-you morning tea for parent helpers from the school staff



annual School Fete with support from 90%+ of the parent community



Direct parent support for families who have suffered some form of trauma



School support to local netball club (mainly past students of SJV) by providing school
courts and multi-purpose space as their training base

ANALYSIS AND DISCUSSION AS TAKEN FROM SCHOOL REVIEW REPORT 2019
Parent engagement has been linked to improved student learning and wellbeing outcomes (Insight SRC
2018).
Principal Shane Regan and his team work in partnership with parents in the education of their child, and
willingly listen to and act upon their input. If unable to do so (which is seldom), Shane will explain why not
via an open line of communication. Feedback to parents is constant and appreciated by the parent
community. The Critical Friend can attest to the quality and content of communications to the community
and the invitational and inclusive language that is a hallmark of said communication. There are many
opportunities for parents to be involved in the life of the school and this is an avenue for the school to
explore even further in the future.
Parents rate highly (Insight SRC data 2018) the following indicators:


Supportive Leadership (87% and ↑)



School / parent partnership (77% and ↑)



Approachability (83% ↑)



Parent Input (85% ↑)

The families of SJV indicated a high level of satisfaction with the school climate. Parents said the
school fostered a strong sense of belonging and a positive learning culture. Parent responses
further reflected that there were high levels of trust in the partnerships formed with parents and
that communication to families was effective. Parents affirmed that student safety is a priority at
the school and that Catholic identity is visibly evident in the learning spaces and relationships
developed between staff and families.
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Future Directions


Continue to strengthen community partnerships through activities with local kindergartens,
Senior Citizen facilities and local Catholic secondary colleges



Build a shared view of increasing our enrolments by including parents in the planning
committee for Developing Enrolments



Continue to showcase student learning to the community via our website, the broader
media, our Spotlight on Learning forums and exposure through our digital sign



Maintain our links with our sister school in Indonesia



Analyse student data so as to maintain our lift in student performance lift in student
performance as measured and reported via NAPLAN and Tableau data



Establish Levelled Literacy Intervention across all classes (where appropriate) and train
Learning Support officers to implement the program under the direction of the classroom
teachers and our Literacy Leader



Tmetable activities, at least one per term, where the family groupings are the focus of
student activity



Embed the Benchmark Assessment System (BAS) to analyse the performance of every
student from Prep- Year 6



Continue the focus of staff and student attention on Handwriting and Presentation skills
through specific PD with an occupational therapist



Embed the STEAM program for students from Prep-Yr.6



Introduce a Robotics and Lego component to the curriculum



Expand the garden/recreation facilities to include an Indonesian themed garden and a
sensory garden
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KEY FINDINGS AND FUTURE ACTIONS TAKEN FROM OUR 2019 SCHOOL REVIEW
How can St. John Vianney’s school maximise its educational narrative of excellence and growth,
to become a school of 1st choice for parents and secure its long-term future?


Celebrate and promote to the local and wider community the school’s outstanding academic
results



“Sell” excellence in the classroom – it certainly exists



Continue to recruit high quality staff – they are driving this culture of excellence



Develop and implement a Learning & Teaching Charter that focuses on rich, consistent, rigorous
pedagogy, with a view to best and next practice



Explore opportunities for staff to engage in a mentoring / coaching program that provides strong
professional peer feedback and takes the collective teaching practice of the school to an even
higher level
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School Performance Data Summary
E1220
St John Vianney's School, Parkdale East

PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS

NAPLAN TESTS

2017

2018

2019

%

2017 - 2018
Changes
%

%

2018 - 2019
Changes
%

%

YR 03 Grammar & Punctuation

100.0

100.0

0.0

100.0

0.0

YR 03 Numeracy

92.9

100.0

7.1

100.0

0.0

YR 03 Reading

100.0

95.8

-4.2

100.0

4.2

YR 03 Spelling

100.0

95.8

-4.2

95.2

-0.6

YR 03 Writing

100.0

100.0

0.0

100.0

0.0

YR 05 Grammar & Punctuation

100.0

97.4

-2.6

100.0

2.6

YR 05 Numeracy

100.0

97.4

-2.6

100.0

2.6

YR 05 Reading

100.0

100.0

0.0

94.1

-5.9

YR 05 Spelling

100.0

97.4

-2.6

100.0

2.6

YR 05 Writing

100.0

100.0

0.0

100.0

0.0
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AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL

%

Y01

92.3

Y02

93.5

Y03

95.2

Y04

93.4

Y05

92.2

Y06

93.4

Overall average attendance

93.3

TEACHING STAFF ATTENDANCE RATE

Teaching Staff Attendance Rate

91.4%

ALLSTAFF RETENTION RATE

Staff Retention Rate
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TEACHER QUALIFICATIONS
Doctorate

0.0%

Masters

0.0%

Graduate

62.5%

Graduate Certificate

0.0%

Bachelor Degree

87.5%

Advanced Diploma

37.5%

No Qualifications Listed

0.0%

STAFF COMPOSITION
Principal Class (Headcount)

2

Teaching Staff (Headcount)

16

Teaching Staff (FTE)

9.6

Non-Teaching Staff (Headcount)
Non-Teaching Staff (FTE)
Indigenous Teaching Staff (Headcount)
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STUDENT ATTENDANCE
Non- attendance St.John Vianney’s school follows the guidelines of the CECV, the VRQA and
DET in relation to student absences. If a child is absent our administration will usually receive
notification via phone, SMS or our online form. This information is then recorded and passed on
to the appropriate staff. If a child has an unexplained absence on any given day a member of
the schools administration will contact a parent/guardian to ascertain why that child is absent,
contact can be via phone, SMS or email. Following this contact the absence is recorded along
with the anticipated duration of the absence. In the case of school refusal, the Principal or
Deputy will contact the parents to ascertain the reasons for the student’s non-attendance. A
plan will then be arranged to assist the student with a positive return to school. The services of
the school psychologist may be accessed if necessary.
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